EXHIBIT A: Medical Insurance Providers 2025

NOT-TO-EXCEED

TYPE OF NEW AMOUNT FOR
NAME OF PROVIDER INSURANCE CONTRACT TERM RENEWALS COST DETAIL |YEARLY TOTAL AMOUNT CONTRACT TERM
$33.50 PEPM (Gene
1/1/25 through One Year Contract | Therapy Plus Rider
Medical Mutual Stop Loss Yes. 12/31/25 (No Renewals) included) $1,560,000.00 $1,560,000.00
$35.10 Per Employee
Per Month ("PEPM");
Medical, Prescription, 1/1/25 through Second of Two Prescription Drug -
Medical Mutual Administrative No. 12/31/25 Annual Renewals $1.35 PEPM $1,750,000.00 $1,750,000.00
JDU.UZ0 PET $1,UUU.UU
of basic life; $0.01
per $1,000.00 of
AD&D; $0.50 per
unit of dependent life
coverage, age banded
Voluntary Life, Accidental voluntary life rates
Death and Dismemberment, 1/1/25 through First of two annual  [for employees &
Guardian Life Insurance Company Dependent No. 12/31/25 renewals. spouses $600,000.00 $600,000.00
1/1/25 through First of two annual ~ [$27.95 PEPM Single/
MetL ife Dental Dental No. 12/31/25 renewals. $82.82 PEPM Family $1,675,750.00 $1,675,750.00
$17.00 Per Employee
Per Year (PEPY) for
2025 and 2026; $18
PEPY for 2027 AND
Ease@Work EAP, LLC/AIlIOne Health Resources, 1/1/2025 through 5-year Contract (No (2028; $19 PEPY for
Inc. EAP Services Yes. 12/31/2029 Renewals) 2029 $160,000.00 $840,000.00
FSA $2.20 PEPM;
Halth and Wellness Programs, HRA $2.20 PEPM;
FSA, HRA, HSA, and 1/1/2025 through 3-Year Contract (No |HSA $0 PEPM;
Total Administrative Services Corporation (TASC) |COBRA services Yes. 12/31/2027 Renewals) Cobra $0.28 PEPM $70,000.00 $210,000.00
$43.00 PEPM for
Medical, Administrative for 2025; $44.30 PEPM
Apex Benefits Services, L.L.C. dba Apex Health |[SummaCare, Ohio Health, and 1/1/2025 through 3-Year Contract (No |[for 2026; $45.60
Solutions First Health Networks Yes. 12/31/2027 Renewals) PEPM for 2027 $122,000.00 $420,000.00
2025 Total for this
Legislation $4,377,750.00
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